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WHY A SOCIALIST “OMEWS COM-ITTEE?

Anne Black, Nottingham Socislist Womens Committee

1968 proved a year in which the fight for women's rights received a mich-needed
shot in the arm., If we accept the challenge with militancy, 1969 should be a year
of tremendous advance,

It is vital that the working class movement in Britsin accept the question of

women's status as a very real political issue and that it be acted upon with the

same seriousness as any other aspect of the strugele. 'omen mist organise themselves
to develop a programme aimed at raising the consciousness of women and activating
them to make concrete demands forcing the Left to assimilate them into its pro-
gramme for the establishment of a just society based on the full utilisation of the
abilities, telents and intellipence of both sexes.

This is a time of intense frustration for many women whose status has not changed
since the suffragettes, for women are doubly oppressed, both on account of their
sex and as workers., The oppressive nature of our society stems from the establish-
ment of private property and the consequent development of the paternal, monogamous
family. Previously, women had been equal partners in the responsibilities of
commnity life, but with the development of capitalism wers relegated to a means

of productinn owned and controlled to one degree or another, by the male. They
provide a large captive group easily exploitable in terms of workine conditions,
types of jobs and wapes.

The combination of runnineg a home and working brin-s home to married women the full
extent of their exploitation, and the widespread inequalities in employment, in
terms of opportunity, training and wapes are burdens that rest ecually heavily on
the single woman, not to mention ths single mother. Women must organisa to remove
the intellectusl dominance of the male. To enter the world of pelitical man with-
out an identity results in an atmosphere of tolersnce =nd patronage which does not
advance our individuality and swamps our particulasr problems and demands,

We must demand: complete rights over our own biological functions i.e. free access
to birth control information and devices, abortion and a completgly new attitude tr
marriage with a view to ending enforced cohabitation. We stress that the "family"
is only meaningf@l if based on mutual consent, love and respect. Children must

be the responsibility of the community which should provéde free creches and murser-
ies, and legsl paternity abolished. We must dustroy the image of marriage as &
career, petty domestic routine and constant preoccupation with small children are
not fulfilling activities for any adult human being. Ve must femand full legal
rights, such as the right to separate income tax returns, and we must demand equal
pay for work of egual value. ''hile women represent 1/2 of the lsbour force .....
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only 1 in ten receives equal pay. Opportunities for femele apprenticeships are
dismally low, in menagement only 5% of the totzl are women, and in science and
technology only 23%. We should demand full maternity leave, murseries attached

to the place cof work and organise women workers to reject the concept of "two jobs".

Unions must be forced to accept equel pay as an urgent need, requiring immediate
industrial action.

Finally, we must examine and restate the role of women in history and reject the
bourgeois propaganda that women have made no conmtribution. They can and will con-
time to do so in their roles as human beings. We must oreanise ourselves to

make these demands real and pressing, educate ourselves and pain confidence in our
ability to act. 'Socialist Vomen's Committees coan and should be formed everywhere
possible - with mutual co-operastion and militancy. Oresnise should be our keyword.
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EQUAL PAY - THE PIRST STEFP by Sabina Roberts

As socialists - and as women - our contribution to the increasingly popular

"equal rights" campaipn should be slanted a perticular way. Although we welcome
all efforts to highlipht our second-class status, we should be careful not to lean
towards the old "feminist" cliches which confuse the "sexual" with the "social"
(and thus fail to touch the great mass of working women). Surely this is the

reason for the movement's lack of wide support in the past. What we have to stress
today is the social nature of the problem: the strike by women workers at Fords

and Renold's have surely shown us that this is the only perspective for mobilising
women (those working women so often brushed aside as ”“pt+hetlﬂ“} on 2 mass scale.

Of course, we must conduct struggles and propasganda against discrimination in all
aspects of our lives - whether it be in education, at the home or in work, But as
socialists who see this diserimination stemming from a class society = it is our
Job to seize on those concrete demands which will integraste our struerle, as
women, into the general struggle of the labour movement. This must not be dons
artifieially - but we should be wary of stressing thcoe Mgelfare" demands fa.z.
greater facilities for working mothers, free sbortion, etc.) which often skirt

the social problem and lead btack into the middle-class circles of yesterday.

For this rezson, the demand for "equsl poy" (raised in the last issue of Socialist
Woman) becomes central., Let us be frank, however, and say that this demond was
raised for us in a direct way by the megnificent strugeles of the Ford sesmstresses
and Renold's workers - and last, but not least, the fight by London conductresses
for equal sick pay and pension =chemes, ‘'Jhen we reslise that thers are over 8
million women workers in the country, the mojority of which receive not much meore
than half the man's equivalent ware, we realise how important the issue! It is
one of immediate and democratic.appeal, affecting a lar-e section of traditionally
oppressed womsn, and one which brings them into conflict not with “men" (that old
abstraction!) but with the existing social system. Such a demand -.backed up with
others such as greater training facilities, equal benefits and opportunities -
provides an immediate bridge between women's particular demands =nd the larper
struggle of bhe labour movement. (It unites them, for example, in the struggle
against the 'Incomes Policy!),

There are other reasons of course, why this issue assumes the importance it-does

at this time. lie may all remember how Mrs, Castle = that great ex-veteran of our
fipht for equal rights! solved the threstened engineering strike last year. She
cbtained a settlement partly by separating men {rom women workers and throwing the
latter to the wolves. If equal pay had been a reality at that time, or if a wide
enough struggle had been initiated to achieve it, she would never have been able

to get away with what she did. (Before the settlement, men were e2rning on average,
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9/6 an hour and women 5/l...) In other words, ther, the fi~ht for equal rights

in industry can only achieve a greater sense of unity in the long t=rm between men
and women workers and offers less chance to the employers to split them (besides

of course, being a decisive step forward against female digcrimination economically)

We must not, however, be naive enough to expect that the fight in the factory and
of fice will mbt rub reactionery trade unionists up the wronz way. Unfortunately,
it will - aznd has. The reception piven London conductresses last year in their
struggle to achieve equal benefits and the rizht to mo driving, was abominable:
after all, it was the militant 'Reps( who refused to conceds their demands (even
though the T&®U is officially in favour of equal rights!) But we must fight this
prejudice - and it is pure prejudice of the kind employers love to see!l - because
we are not only fighting for equality for women but for greater industrial democ-
racy as well.

Finally, as Audrey Wise wrote in the last issue, equal pay by itself is cbviously
NOT enough: it does nothing in itself to change the basic problems of men and women
as cogs in an impersonal machine designed to produce profit for a privileged few.
But it CAN be a beginning, it CAN mobilise what are called the "apolitical® working
woman in a struggle which leads her to question the very nature of a society which
degrades and exploits all working people and doubly deprades and doubly exploits her.
This has been shown to us bW the initiative of such working women which has given
the campaign the beginning of a mass basis and away from the select middle-class few.
B Ry R x x Eix xTE T
SCOTTISH ECUAL PAY CONFEZRZNCE from Margaret Coulson

550 delegates from 22 Unions and 10 Trades Councils attended 2 very successful
conference on Equal Pay in Glaspow on lMarch 22; it was orranised by the Scottish
TUC. The conference was preceeded by a demonstration in Glaspow arranged by a local
committee of NJACCVER and calling for equal pay and ri-his for women. The mood of
the conference was militant with the views and demends voiced from the floor often
outstripping thoee from the platform. Cpeakers included Marie Patterson, Viss E.C,
Kent (Clerical and Salaried Ztaff Assoc.), Joan 0'Connell (DATA) Miss R, St=phen,
Joan 0'Connell set the strug-le in a wider perspective, referring to historical

and international developments; and to the socinl and econcmic exploitation of
woman, eomparing their position to that of black workers. But the most rousing
speeches came during the discussion periods, to which Agnes MacClean (AEF) made the
first - and very forceful - contribution., She was able to point to the success of
militant action; in her work they had been able to achieve sverapes in engineerinz
of £17 -£19 with higher rates being nesotiated. Che pointed out that discrimination
apainst women started at a very early age; often there seemed to be more publiec
concern about the rirhts of animals than of women. The importange of a militant
movement, clear in its objectives, was frequently stressed; of getting more women
imvolved in Trade Unions; of involving more men - the Press had tried to show this
to be a war between the sexes - but the fight was with the employers for decent
conditions for all (like retirement at 60 for men and women), and against prevail-
ing soeial attitudes. The resolution put to the meeting called on the Governmment
to ratify the ILO Comvention (X0C), to take legislative action to assist the est- |
ablishment of equal pay for work of equal value: and asked that a deputation from '
the Woman's Advisory Committee meet Barbara Castle so that the views of the Confer-
ence could be made known to the Government. Many delerates would have supported

a stronger resolution, but an addendum was put asking (STUC General Council) that
two representatives from the meeting should join any deputation, and it was unani-
mously agreed that Agpes MacClean end Mergaret Fenrick (Jute Flax & Allied Trades)
should be the representatives.

ss5%There will be a meeting on Sunday 20thipril at 2.45 in the Trades Council Club
81, Carlton Place, Glasgow, 1o seb up a Glaszow br=nch of FJACCWER, dehdrice




WHY WOMEN WORKERS SHOULD TAKE “WOHIERS CONTROL®

by Margaret Coulson

How often have you had to waste time at work because things have been stupidly
organised, have had to look busy when there was nothing to do = or had to carry out
meaningless tasks because there wes no rezl work? And how often have you seen
materials needlessly wasted? or tadly mismanaged? How often have you been frustra-
ted and exhausted by unreasonable conditions at work? And you've thought that

¥ou could tell them how to run thines in a more sensible and humane Way...

But who determines how work shall be arrangsd, and evaluasted, the conditions in

which it takes place? In industry today such decision taking tends to be far removed

from the actual work situation, often justified as the "objective" and "scientific"
advice of experts. Most women could make useful contributions to such decisions
where they work; perhaps with the resurgance of the movement for women's rights
increasing mumbers will come to feel that they could and should do so. But in the
system under which we're employed workers sren't expected to be able to contribute
in this way - workers, and especially women are encourared to believe that they've
neither the ability or the right to determine or control their-work situation.

One important contribution of the movement for workers contrel is in rejecting these
defeatist beliefs. This movement has grown rapidly over the past five or six years
and at the conference in Sheffisld on March 29 =30 about 1000 delegates are ex-
pected to attend. In the context of current industrial and technolosical changes
the campaign for workers control is of wvital importance: = to defend workers rights
against both government and employers ( incomes policy, the government white paper
In Place of Strife and the Ford dispute of the early part of March all illustrate
this need very dearly); and to extend these rirhts; and to develop longer term
alternatives to the present system.

Growing interest in the workers control movement has been most significant in the
most advanced industrisl sectors. Just as it was women from this sector who sparked
off the most recent develppments in the movement for women's rights - the sewing
machinists at Fords fighting for the recopnition of their skill.

But the majority of women are not employed in this sector. Over 62% of women work
in establishments of less than 100 employees; about 3/l of them are not in unions;
and of course the majority of them receive very low rates of pay - elther because
they do not get equal pay for equal work (about 3 million women) or because they
work in jobs traditionally classified as "womens work" and poorly paid irrespective
of the skills involved (about another 3 million women).

In industries which rely meinly on female labour women have te safeguasrd and extend
their richts at work and the perspectives of the workers control campaipn have a
direct relevance in spite of the particular difficulties outlined above. The more
peneral demands - for equality of pay and work, for decent conditi-ns and reasonable
hours, for adequate provisions for children while their parents work, for egual
opportunities and legal rights - must draw ideas from the workers control movement
too. And the common inequalities which women share enable them to unite acroas

the traditional industrial union boundaries; the NJACWER already dindicates the
possibilities of such unity.

It's now 80 years since the TUC passed its first resolution on equ=l pay, but if
women remain largely unorganised and insctive the rate of progress over the next
80 years seems unlikely to speed up. One important factor in extending the campaign
for women's rights (not just in work but in all spheres) is tb: emphasise that
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they are rights, If it would cost betwsen £600 and £1000 million to give equal
pay for equal work now, then this is the extent to which women are currently sub-
sidising the profits of their employers (2nd of course the subsidy is greater than
this because of the poor rates of pay for "womens work"). And the rirht to decent
conditions - if men employed on London transpcrt buses get sick psy after one years
employment, then this is the right of women employees also (not five years later
as is now the case). As the demand for, and the right of women to work extends so
the needs of children must be recognised and proper nursery and mirs.:ry school

and after school provisions made. The demand for such provision is basic to the
extension of women's rightes in work and in society.

At home a woman may have more scope to arrsnge housework herself - but probably
its sutomatically assumed to be her job, and an unpaid one... (and she may have to
suffer for her husband's frustrations with his own work too).

In so many ways we know that women are exploited to a greater extent than any male
worker, and we must develop the struggle for our rirhts on 2ll possible fronts in
recognition of this. Women in our society tend to be taught that they must control
themselves rather than seek to control their environment. -4 socialist women's
campaign must counter such teaching; the idess of the workers contrcl movement

have a double significance for us here,

IMMIGRANT WOMEN IN SOUTHALL

by Leonora Lloyd

In the last ten - fifteen years Southall and Acton (now both part of the London
Borough of Ealing) have experienced zn influx of strangers. In each case, they
could not, on the whole, speak English. They tended to keep in their national
groups with their own cultures. But only Southall has pot into the news. Why?
Because Southall's were "dark strangers", whilst Acton's were mainly Hungsrians
and Poles,

The Indians who came to Southall were burdened with many difficulties. Often still

in debt due to the expenses of their journey, they were forced into the lowest paid
Jjobs and the highest-cost housing in the slummiest arsas. Originally they went to
areas where jobs were available, but later the very fact that friends were already

in the district drew more newcomers to it. On arriving in a strange inhospitable
country, where no-one offers to help you, it was only natural to want to join friends.

Many of the immigrants came from small villages in Indis snd had never seen a big
city before starting on their journey, They are expected to send money home, on

top of all their other financial difficulties, so it 1s no wonder that many of their
homes contain only the bare necessities. I have been in Indian homes where coats
are worn indoors during winter and fires 1it only in the coldest weather.

Because they are living in areas which were "roing down" even before the imrigrants
arrive, the children tend to zo to slum schools.Eazling Borourh operates a bussing
system for immigrant children, so the mothers have the task of pettinz their
children ready at an unearthly hour for a school bus, knowing they will not be

back till late = even the 5 years olds.

Few of the women speak English, but many are keem to learn and attend classes,

(How many English women tried to lsarn the lanpuages of the countries their husbands
ruled in our colonial past?) Their lack of English and industrial skills means

they will take the worst paid jubs. As they must pay for the care of their children




out of their money it is not surprising that children sre often "cared-for" in
miserable conditions,

West Indians are not so plentiful in "outhall and, of course, they arrive speaking
English and with a backeround of British culture and tredition. However, this must
make the rejections and insults they suffer, even worse.

The women tend to take shift work, This is reflescted in wy local playeroup, Which
has a policy of taking 50% imrigrants, but thas at times found it difficult to'get
enough. This is because the mothers caniot -et along at the ripht imes. A West
Indian mother who worked nirhts was always worried in case she fell ssleep and
couldn't fetch her child at the end of the morring session. Yet this child,
compelled to keep quiet while mother slept, needad the playsroup desperately.

Immigrant children tend to be overly guiet to berin with, then they "run wild"
for 8 few weeks. This is a reflection of the conditions at home, But once they're
settled they learn Tnglish at a fantastiec rate,

It is difficult for a white woman to really imacine what it-ds like to live with

the sort of prejudice that aboundd in Southall. A friend of mine from Ceylon, where
the was a teacher, am. attractive and well-educated womsn by any standards, was in
tears when she told me some of her exXperiences: how landladies slammed doors in

her face, shop assistants ignore her , etc. Once, in Woolworths, a young girl,

told to "Serve that lady, please" said to my friend's face "What lady, where?',

She said that she arrived in Britain believing herself the equal of anyone, but
sometimes now she feels she must be inferior. ©&he is married to an Enplish man,

who cannot always appreciate how sometimes she comes home hating white people in
general = this must affect their personal relationship.

This is in contrast to my Guyanisn neighbour, who was Z.ready married when she came
to Britain., Her husband did all the room hunting snd so took 211 the hard knocks.
Her biggest worry is her young children: they come home from school with things they
have heard, but not understood, repeated from white children who have in turn learnt
from their parents. How is a2 parent to instil personal pride and a sense of
personal werth under these conditions]

Immigrants have brought new foods, fashions and culture to our town., TFrcbleks have
arisen with their coming, but largely created by white people. A few years age

the race question split the local Labour party and led to the expulsion of two
Labour councillors, who now represent the "iesidents /ssocisation" (definition of a
resident: white,) The National Front has also contested lections - unsuccess-
fully. The local paper is a racialist rap, which always emphasises the national-
ity of any immigrant wrongdoer., The Indian “iorkers Pssociation itself is split.

These problems cannot be solved by social workers or politicians, but only by
the workers of all races uniting against their common enemies.

e e

MORE HOLLOWUEYS?

A California college professor has said that future prisons should be re-organised
to make room for larger mumbers of women inmates, He claims that more American
women will turn to serious crime in their drive for independence and equal status.
Professor Gilbert Geis sa'd one of the signs was already coming from the juvenile
courts where cnly four times as many boys as girls were charged with crimes, com=
pared with a ratior of eight to one for men and women in adult courts.




king
mst

hich
L zet
=t

\JLL EQUAL PAY BE AT

iE SXPERSE OF THE MEN WORKEIST

Pat Jordan, Internationzl Marxzist Group
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in Gomany,; 2.28 fracs in Hollend, and 2,60 frones in Luxcmbourg (1 franc = 1 /8).
Yet, in thesc mix countrics, thurc arc more WOMLL then mei. The majority of thosc
who work arc between 14 ycars old and 25 yoars old — why? An answor noy bo
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Cops stood arcund norvously: the whole thing hod boeomc so popular that thoy
couldn't stop us., The tavern-kooper was ncrvous too: he wae fncing o

£300.00 finc.

W oclbowed throuzh the erowd at the door inte the linked arme of the weaitcers
trying to push us back. e blarcd "Tovorne Libre! Tavernce Libroe! Loe taverncs
aux feonmes: loes fomuus aux tavernes!l™ on our bullhorn and shoved back., Mon
wore climbing on their ehairs yolling, ringdng tho cow bolls docking tho walls,
defiantly waving their ruge of beer at ues Wo pushed harder. Youne ron wo
had nover scon before roached out thoir hande to us, pulled us in under the
waitcrs' ams and gave us their beor.

Bronda Zannds, chalman of tho T8/LJS, clinboed ontu a tablc top, tug in lhand,
to cxplain, "Whoere can we woran 2o if wo want a good boor and somc checap food?
We women carn luss ponoy for doing the smwc work as mon. Thon we arc forcod
to pay morc for bucr and feod. Mun enn go to the tavurn if thoy went to got
awny fron the honc, bat we hawe no placc to go.n

Forced out by police thrcats, we Lold o rally on the doorstop o ¢xplain why

we were thore, why the tavern ie a burning injusticc, wiy it is o syrbol of all
the institutionnliscd diserirdustion sgninst woncn, and why wo arc sick and tircd
of a syston that uscs onc half of hunanity agninat the otler. The sotion ondod
with tho thought that it wos only the first of a full-sealo war on diserimination
cgainst woncn in Qucboe.

{Editr;nrial notc: Thore arc still pubs in Britecin which rofusce to sorve worien
and cven more infurinting (if that's po u.n.bL.} will rofuse to 201l woron
cugtcriers a pintl - Lolf pinte boing vore ladylike or sonuthing... Give you
any idens?)

ALLOWS ENFAINS, .. frenr Marie Clairo

"Givc ne a 1illion healthy babics..." (Goneral de Gaulle, 1946)

Ig it vital for Frooeo that woen slhumdd hove nerc children? The birth mate

hae gone down sincc 1963 (18. ‘r hlxt‘lu per 1,000 inhsbitants in 196%, 16.8 in 1967).
The right-wing pross a\.lh_n_‘l.f ocxpricoces ite "dim ﬂ;,.r“ nd, in ordor to enoouraco
the French to proercatc, the govermcnt hing recontly proniscd a rise in tho
childron's pllownneo.

The statistice qu tud may induod inpruso the nan in the stroct. But iho
statisticians in charge of the IN.E.D. (Institut Notionel 4'Etudcs Denoeraphiguos
~ Haticnal Imstitute of Dencgenphic Studics) wio provided the sovernont with
the abuve quotid figurve rofusc to be bullicd dinto the pevernnent's Y%rore bobiog"
propaganda. Thoy rucken that a spon of 3 yoars is not cnough to give & Proper
bagis for an enalyeis of the dewgraphic mituntion and that etiywey othor pilceo

of inforration should bo taken :I.nLL acccunt. In 1966, thoy hed alroady publi Wai
a report stating thet "“the way pouplo ,-:l::_'-._ﬁ thclir fonily according to thoir
ceononie situation, oducation '-"1d religion should be snalysed®. Thoy deplored
that in Francc the infornation onm bow and why Froneh pooplc uscd birth control
was 8o badly dovoloped. This roport was not cuwantod ca by the gowermiont. It
wae betier to forsot it (inplying tlot, the loes pocple were t21d about "thesc
things" tho nore children they were likoly to have). As for the "mesns of
cnecuraging birth" which wore suggeet.d in the scecnd pert of the roport, it
scolis thot tho govormont todk notiec of one nly: the reising of the childron's
allowanod,
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incorract. I went thc mystei of eolleetiwe barpoining to ¢ ntimw to oporcte
betwoen omagonont and trade unions.

Where national aprecnonts are drawn up 5o jwet the roguircionts of a certain
industry, to rooove protective logisletion for workors wld only ollow industry
to beeonc noro ond nore inefficiont and gdve worlcers 1ése loieure hours with their
fariilice. If thoere is n strong cose for weam or rmen o work chnorvinl fiours, 168
it bo freely nesctiated.

I do not think the Pord Motor Conpeny has & strong chsc for trying to aifores
conditions with an cqual poy -word, Tho sowing nachinists, for instanco, can
stockpile large quentitics cof ecr suat-covirs during tio norel dey-sghift working
Liours.

The only proble: which could myise during nighit-shift hours is a torn sunt-cover
er an Grergency olinngw in e Intordcr-colour schoe of cne orxit

i two cors. Such
situctivns arc olready adequatcly covurad by twe r throc nle scwing nochinists
on night-shift, Thoy do not reciive hisher creding rotis but only night-shift

pradwie to coopensate tho.

The firn is nwarc that its onpower requircunts
doing night work on ghift systcis. Thig is just ¢ e rod lwrring to delay tho
iplewntation of ¢qual poy in its ceteblishtents. Thia is o repoat of the tactics
oporanted by tho oonapoi it in the sowins noehinists' elein for thudir propor
groding of "aldlled werkcrs” in thoe wngo strmcturc.

te2 do not lowe to ineludoc wricn

Vouzhinlls hewe hed equal pey for their woien arplcyues fur a i ber of yonrs, bascd
on 92% plus 85 for speeinl fllowenecs, with no conditione o t!'-~c"1 d. My own union,
tho Fetionel Tndcn of Veldels Boildors, hos an sorocont uwndor tho Thnitcd Kinsdon

¥ ¥
Warce Bonrd fur the Vohdelo Imdustry whoro woon's rates are tho &1 ¢ ne awela

g | .
Iabourers, and sowing rnchiniate ot Borlinghns, Blackpocl, nre rocciving tho full
4= 4+

ale rotc. Thoro wes né quésticn hore thet lugisletion had B bo eltorad o nakc
such nwerds,
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The Intornaticonal Lobour Orgrndssticn dece not propeBU nay rltora
contry’s lugiglstion for the introduction of cguel rérunoraticn for o nnd

worzen workoers for work of oquel volue wndor ite Conwention 100.

10 (orticle 2) stotes: "Thds principlc wny be npplicd by
{nj naticnal laws or recoulaticns:

(b) lcgnlly cstablisbcd (r reecznisud achivery for wos detorination,
(e) ecllcetive asroeicnts botween o pluyers and worlers.

[ri:l a carbioation of these various Suens.

In its 1964 cloetion narifoetc thc Lebour Porty prondscd thoe "richt 0 cqual poy,"
yot in 1967 the ILO in Gonoewn wos infored thet the British Govormioent wrg unable
o ]:""'l?-;l-[,'j-r the ILO Conmwanitiog B _,_L'I.L"l POy - dho'e fonling who?

UNDERCOVER AGENT - One of the Tosers of the Miss Winter Bikini contest in
Canada, didn't really expect to win. FPatricis Conacher, a student at the Univ-
ersity of Toronto, walked onto the outdoor platform in 10-depree weather sport-
ing a fur coat, 111-:9 all the other contestants. But when she threw aside the
coat she rervﬂﬂlud - not a bikini, but a dress and a sign that read: "I have a
mind." She was supported by a picket line from the Womenl!s Liberation Movement
who were protesting the fact that women should have to display their bodies in
public in order to win the first prize, a §300 scholarship.




SOCIALIST WOMAN

Subscribe now to SOCIALLST WOMAN, the next issues will contain news of the

Equal Rights struggle; The Pill and Men - The Fill far Hﬁn; Women in Cubaj ?
3nok Reviews; Why Women Work; Women in Education; Black Women 1in Britainj
Single woman and her dependents; women and The Lawj; Local meetings. )

Make cheques and/or postal orders payable to SOCIALIST WOMAN

Single issue: 6d, post 4d; subscription 4f— for
& issues. ©Opecial rates for bulk orders.
gsued bi-monthly; order from:
SOCTALIST WOMAN, 16, Ella Bd., West Bridgford, Nottingham, NG 2 5 GW

National Joint Action Campaign Committee for Equal Rights SOCTALIST WOMEN'S COMMITTEES
76 Rainham Road, “Ihh'm- Essex. RM13 7TRL. HE havea had a ver}.— r'_."'-:"-_}d re-

WOMEN WORKERS sponse to the first issue
of Socialist Woman - having
: >, to print ancther 500. Many
PDemand action on "EQUAL PAY NOW® women have written in, o
terested in forming SWC's
in their own areas, Althou-
not all with the

&
nam there are grou

We call upon the whole of our vast organisation throughout
Britain to move into ‘ACTION NOW?’ Our administration
build-up is now complete — we have 35 corresponding
Secretaries in every area throughout the country — with

— 4 : g game purpose in uni
millions of supporters in all walks of life. NEkie Al
W LTi1es and OWTIS
Local Conferences are being held everywhere from the through the U.K.

North to the South — moving towards the 30,000 strong be very happy Lo give i

Trafalgar Square Rally on 18th May 1969 from 1-3 p.m. stance to these groups ar
Help to organise local conferences-—attend your trade Sl

union branches — move resolutions of support for our

Campaign.

Attend meeting at House of Commons in Room 14 on
Ist May 1969 at 7.30 p.m. and ask your M.P.’s what they Devon, Liverpool,
are prepared to do in 1969 on the question of equal Cheshire, Glasgow, !

remuneration for work of equal value. Essex, Birmingham,

Bristol, Derry,N.I.

and Loughborcugh. woman's

committee was formed at the

recent Revolutionary Socia=-

list Student Federation

Conference, At least three

Black Women's groups have

' rmed. Make sure that
your group's address

Let's get

Write to your local M.P.—tell them to write to us —
pledging their support in the House of Commons.

We need your active help NOW

make Trafalgar Square Rally on 18th May 1969.
A “YICTORY CELEBRATION” NOW

Demand Equal Pay in your industry NOW

Demand Leadership from your T.U. Executive NOW ogether and organise! One
Demand industrial action in your factory NOW SR = s i
g et 3 cther activists in your area
Demand removal of sex discrimination NOW is by selling Socialist
Demand end to 8 million women on slave wages NOW Woman, Why not order a few

on sale or return?

Jemand implementation of N.J.A.C.C. Charter NOW




